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Summer Internship Program 

• 12 weeks (May-Aug) 
• Typically hire 25-35 

interns 
• Headquartered in St. 

Louis with three 
branches: 
– Little Rock. Ark. 
– Louisville, Ky.  
– Memphis, Tenn.  



 



 



Core Competencies We Value  

• Critical thinking 
• Interpersonal skills   
• Written communication skills  
• Ability to work in teams 
• Business acumen   
• Diversity  

 
 
 
 
 



 



Highlights 

• Paid ($15-17/hr) 
• Areas such as Research, Bank 

Examination, Treasury Services, Public 
Affairs 

• Professional Development Seminars 
weekly 



Highlights 

• Each intern is paired with a mentor 
• Reception with President Bullard 
• Culminates in BIE Week  

Bank Interdisciplinary Experience Week- 
interns are put into groups and given a 
bank problem to solve. Present their 
findings at the end of the week 



BIE Week- Examples from  
Summer 2015 

• How do we promote intelligent risk taking to 
aid in active pursuit of innovation?  

• Surface ideas to increase employee 
involvement in organizational initiatives and 
work groups 

• How can FRED incite students to become 
regular users, after they have been 
introduced to FRED in their coursework? 







Internship Opportunities 

 
We post the internships November through 

January. Decisions are made in January.  
Visit our Careers site at 

http://careers.stlouisfed.org 
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