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Overview

 The problem: Equal opportunity is not the 
reality
 Large economic gaps by race/ethnicity and 

gender

 Many root causes – a history of exclusion

 When it rains…
 COVID-19 exacerbated many of these gaps, 

despite gains

 Who does this affect?
 Strong economic argument for broadly 

strengthening families’ financial resilience

 What can be done?
 Inclusion; moving beyond a recovery mindset
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“Wealth inequality in 
America has grown 
tremendously… to the 
point where the top 10% 
of families… own 76% of 
the wealth pie. The 
bottom half… own only 
1% of the pie.”

WEALTH INEQUALITY

Source: Kent and Ricketts (December 2019), updated with 2019 data.
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Demographic Snapshot: Bottom 50%

 75% of Black families; 67% of 
Hispanic families; 41% of white 
families

 56% of families headed by women; 
44% of families headed by men

Source: Kent and Ricketts (December 2020) using the Survey of Consumer Finances.
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Black Family Wealth in 2019

Source: Kent and Ricketts (December 2020) using the Survey of Consumer Finances.
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Hispanic Family Wealth in 2019

Source: Kent and Ricketts (December 2020) using the Survey of Consumer Finances.
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Changing Demographics: Race and 
Ethnicity

Source: American Community Survey, 2020, IPUMS microdata and Kent’s calculations.
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A Particularly 
Vulnerable 
Group

 Mothers earn $0.75 
cents per dollar earned 
by fathers
 Child care is 

unaffordable for 
vast majority (97%) 
of single moms

 Motherhood wealth 
penalty

 Mothers are 
overrepresented in low-
wage jobs with less 
access to wealth-
building workplace 
benefits

Sources: Kent (November 2021); Kent (May, 2022)
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Mothers of Color Have Few Resources

Source: Kent (November 2021)
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COVID-19’s 
Effects
 Black and Hispanic workers more 

likely to be unemployed or have 
exited the labor force

 “Mom-cession”

 Mothers more likely than fathers 
to be out of a job

 A larger share of mothers left 
the labor force than did women 
w/o children 

 ~16,000, or 9%, of child care
providers permanently shut down 
(Child Care Aware)

White: 3.2%
Black: 5.9%
Hispanic: 4.1%
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Increasing Wealth Inequality Since 
2019
 Growth for all, but more so at the top

 Unprecedented government aid kept 
low-income families afloat, but

 Rising stock market provided boon to 
higher-income families

 Top 20% of income group’s wealth grew 
by $547,000, on average

 Bottom 20% of income group’s wealth 
grew by $13,000, on average

Source: Kent and Boshara (March 2022)
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Why including these groups 
fully benefits us all

 International competitiveness

 Economic growth

 Vibrant businesses

 Thriving families
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International 
competitiveness

 U.S. women’s participation in 
labor force lags other comparable 
countries

 Also the only industrialized 
country with no paid 
family/medical leave

 Few family-friendly policies which 
boost productivity
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Economic and 
business growth

 Most women will become 
mothers

 Demographics are shifting

 Tax revenue increase, GDP 
growth, less reliance on social 
safety net

 Larger pool of senior women, 
Blacks, and Hispanics to pick for 
leadership roles

 Diversity of ideas, innovation

 Increased productivity and 
employee morale, reduced 
turnover and absenteeism
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Potential Gains in PA

 Imagine if racial and gender 
gaps in the labor market didn’t 
exist

 Gross domestic product a broad 
measure of how well everyone 
is doing

 Potential gain of $82 billion/ 
year

Source: 
FedCommunities.org/data/closethegaps/  

https://fedcommunities.org/data/closethegaps/
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Thriving families

 Families rely on women’s (and mothers’) wages 
more than ever before

 Low-income, Black and Hispanic families are more 
likely to rely on 

 Upward mobility for next generation

 Investing in children early, large returns



NONCONFIDENTIAL // EXTERNAL

What Can Be Done?

 Ban salary histories

 Evaluate wage gaps in your companies 

 Consider promotion tracks for lowest-paid workers

 Offering a broad range of benefits: flexible hours, childcare support, help 
with student loans, telework, etc.

 Federal paid family and medical leave

 Increase public funding for early care and education programs and public 
prekindergarten programs

Sources: Kent (March 2022); 
https://bestplace4workingparents.com/policies/

https://bestplace4workingparents.com/policies/
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Moving Forward

 Centering those that were harder-hit is critical for an inclusive recovery, but 
recovering to pre-pandemic levels is not enough

 A stronger safety net and greater workplace benefits/flexibility

 Inclusive equity could have broad economic gains in both the short and long-
term
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Connect With Us
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